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g.i

1. Introduction e .1

SAIB has been successful in achieving its strategic goals since its establishment in = 48lual §xixs 31976 ple § Al e (o) Hlai oDl S5 gadl i) =
1976. To enhance and support the continued growth, the Board of Directors of = sda (udxell) B)laY1 judaxe (s ¢ poi—uadl gaidl @e g 1525 (10 Sl (G329 AL
SAIB (‘the Board’) has adopted this Directors Code of Conduct (‘the Code’). The = «Joall (S5 &)l delsll apg J] Bug (@19 (590))) slyncSl 4S8yl ul uelgall &5 90l
purpose of the Code is to establish the rules governing the business and ethical il G (guaall) Lgie datiall Olalll sliacly )oYl udors sbiacy 3NV gLl

conduct for members of the Board of Directors and its Committees (Member) of aSanll (§ L Usanall z1sUls las il ccslSyludl delsa) Tadg allos] pad) il o
the Saudi Investment Bank (SAIB). o ‘&Wb Akl Al ‘Ma.!b il AL Bkl o oS i A3 gl syl
SAIB strives to conduct its business ethically and in accordance with relevant rules, i) dsaw e Jadloug Aol jim by slacyl Holu dz gl )
legislation and regulations within the Kingdom of Saudi Arabia. This Code reflects

a commitment to the Bank’s core values of integrity, builds, empowers and

provides a framework to guide Member’s conduct in a way that upholds the

integrity and reputation of the Bank.

2. Compliance with applicable laws & Jgexall doaVL alAIYI .2
Each Member shall comply with all applicable laws, rules and regulations of the = du,a)l d&Sdaadl § Lo Jganall 715y caclsally AalaYl prazmy Al gac JS e o
Kingdom of Saudi Arabia and to appropriately report any possible violations. Alize Wlglas ST (e anlio JSag BV o gacddl
2.1 SAIB documents for use in tandem AW ae dedstivwed! Yok ($dgaud! il 3569 2.1

e SAIB Governance Manual Dl Sagawll hidl § ASe=dl Judo @
e Conflict of Interest Policy @wfub)w dwbw @
e Delegation of Authority Policy Ol jaugadl dubw  ®
o Disclosure and Transparency Policy ddlaidly ZLadYl dwlw @
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2.2 Regulatory Documents for Reference

e Key Principles of Governance in Financial Institution under the Control and
Supervision of the Saudi Central Bank

e Code of Conduct and work ethics in Financial Institutions

e Basel Corporate Governance Guidelines

e CMA Corporate Governance Regulations

e MC Companies Law.

e Implementing Regulations of Companies Law

2.3 Ownership and updates

This Code is owned by the Governance function, the Board shall be review and
update it from time to time.

Duty of Care and Loyalty

A Member owes a fiduciary duty to SAIB including a duties of care and Loyalty,
and this shall include in particular the following:

3.1 Duty to act within conferred powers:

A member of the Board and a member of its Committees shall perform and
exercise his duties and powers in managing the Bank’s and guiding its activities
within his conferred powers in accordance with the Companies Law and its
implementing regulation, the regulations from SAMA and CMA, and the Bank’s
bylaws and other relevant laws, and only exercise powers for the purposes for
which they were conferred.

dunmyall dpadiil 36l 2.2
S3Spadl il Ly 8y) Ano il ALl lunasgall (3 AeSgoel) A tSoluoll @
L}{S**“M
Al Olusgall 3 Joadl ©LENSTy Sgldl (s5ke @
d_)b o€ 8oLl QSJ&J\ 2\»53:- C)buu_)l °
Adladl §gudl &5 (10 By0lall wiSadl 5\.&55} a3y e
5)\:;.'1.” 5)53 QAJJL@J‘ C)S,&J\ ‘ﬁlb.: °
ET AT WS PN
Odailly dslal! 2.3

39 e Lgindody Lgiazlye O pudaadl e Czog cdSeaedl 8)l] J] &5 guedl 0 Slke 5ga3
g

Y gllg doladl ccillg .

3 5J|3 cagl.l&” Ql.‘a_'?b GIX) @ l.m c‘lkfﬂ zl:e.l_/,a.n ol.c uaj:x.“j rasll w\yﬁ_,,a.c J‘Oﬂg
i b pograsdl dzg e S § J3g

18 il Oladall dgd> ‘3 ‘ale.a." duylow 3.1
Byls) L} GlaM o g dolge dylan lgie ddiuall Ol g uac g )loY! udxo e e o
D) dxdlelg W &) plas (QS>T 389 880l diloM o D9d> L} Wlas] EVENT ROV
dalaVlg ol clidl plasg ddlall (B gundl Liud g (S 9ol (5355l clid] cyo B)alall dalaillg

bMall ells Lo s (I (Y Gaz Ly (@33l i3 (5,31
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3.2 Duty to act for the best interest of the Bank and to promote its success:

A member of the Board and a member of its Committees shall comply with the
following:

a) Working in good faith for the best interest of the Bank’s and all its
shareholders and shall not priorities his personal interest over the interest of
the Bank and its shareholders, and in doing so shall have regard to the rights
of the other stakeholders.

b) Ensure exerting all efforts to promote the success and growth of the Bank and
maximize its value on the long term for the benefit of its shareholders.

3.3 Duty to exercise independent judgment:

A member of the Board and a member of its Committees shall perform his duties
objectively and independently in relation to managing the Bank and making
decisions, and shall avoid cases that affect his independence in making decisions
or voting on them. In situations where obligations to various stakeholders may
preclude a member from taking an independent judgment on an issue, he should
disclose the position to the Board who will determine whether or not he should
take part in the Board’s consideration of the issue.

3.4 Duty to exercise reasonable and expected care, skill and diligence

A member of the Board and a member of its Committees shall perform his duties
and responsibilities in accordance with the Companies Law, SAMA regulations, the
Capital Market Law and their implementing regulations and the Bank’s bylaws and
other relevant laws, and in accordance with the diligence and care that should be
exercised by a diligent person with the general knowledge, skill and experience
that the member of the Board or a member of its Committees has and that are

tlgalond 2359 clidl dlian e Jodl 3.2

L}S’b ‘QLRJ}“ s dasnll Ql::.mya&j BJD}” u.w\:u},a.c ul.c oo

3 Wladll Glousl (Bga> blelye an cdradlunsg clidl d=bias e
lesanlne Zhal lgrasd @udandy ginesiy lis Flons 035 i e b 5 iy Je oyl (@
gkl saadl e

(UMl lgale Cuguaill of Cihlydll S 3.3
AMERg das gab g dalgn poylow O Lgie ddtall Olalll gaae g B3PI Gudane gine e
& 4ol e 355 @l OVl Casiamy 0lg eslan calhall 3lsly el Bl 3laky lagd dob
o gsa290 (§ S 1,3 3151 oy guanll ydad Jl> (39 dlgale Coguasll dis of clyl,all 3!
of diddlgn Il (3 ANl Gukzeall 392 Dol 0 (39 ¢ ukzmall U3 (e sy Of dde oo

Auslydl e E94090)1 (§ graall Ifal 4nd)

dadgially A giacll Bylgally yoy=ully plaialy dladl Jdo 3.4
(adg 95wy Blzly G352 O e Al Olrlll g ey BV judomo g4 e Com
plasg ($3 92 udl (§3Syell il dalaily il Lageslglg ddledl Bgll pllasg S &) alla)
lewsley O ez (21 ploialg Lliadl yulas (3393 «dBMadl 13 (5,391 dadailllg uludl il
g—as 91 B3V udmo gy (gShiay (a1 Bysly §ylgally doladl A8ymall g syl pase il

ganll 3 gy pody 5 LisUbgll iy pofs (yan dadgiall by e dicnll

Page |3

O Jodisal o5 s qnudl 2Liyll
The Sonxd lavontrcrs Bork



Code of Conduct Policy for Board and Board Committees’ Members
lgic ashiall Sl 6,V ulxo cliaeY Jolull aclgd &5920 dunluw

expected of a person carrying out the functions carried out by the member of the
board.

3.5 Duty to avoid conflict of interest TWhasdl yo)ylad oo 3.5

A member of the Board and a member of its Committees shall avoid the & Yl Meladl o Ol lgae Aol Ol g yiacs BV judme g ae e o
transaction and situations in which he has actual or potential direct or indirect L-")TOgA”i o2 8 iles a8 9l 88l Aol ae Lgud 0] 0950 Ol Sz of Lgad asl 0950
interest that conflict or may conflict with the Bank’s interest, and the member of Ol pllas & 81l Wlianll (oylais Aol (,g_;y\', el Olg celid! d=lyae & o2yl
the Board shall comply with the provisions relating to conflicts of interest in the Oleobendly LI G gudl Aty (53 g2l (535500l il 0 8y3liall dadaidg ddaa)) dlolg
Companies Law and its implementing regulations and the regulations issued by ROTHIE-WEERY

SAMA, CMA, and the internal policies of the bank. =
d \JA&@W\BM}\&A&U)MJJ}}jL}nM&MGM\wﬂULC;A:U

A member who becomes aware of actual or potential conflict of interest must: .
Sle Hjlb}}y —woliall w‘sﬂéb.h}cuzlﬂ ww)y onzall Gy sUaz]  3.5.1

3.5.1 Timely bring the conflict of interest matter to the attention of the @WL-’ o2l
Chairman of the Board or the Chairman of the Committee in writing. Aall I3 pulaall Olebizl jguas of Coguarl of ulas s éw ikl pde  .3.5.2
3.5.2. Abstain from any and all involvement in that matter, including excusing &34'0}““9
himself from participating in any debate or voting on the matter or
attending the relevant meetings associated with the matter.
3.6 Duty to disclose any direct or indirect interest in business and contracts 6J| dgdally JlesYI 3 aleMJ\.cgl Slbo dJ dxliao 5| O Cw:ﬂ .3.6
executed for the Bank’s account: sslid! Olasd

A member of the Board and a member of its Committees shall disclose in writing = -, Siosl (s LasYl ALY e Aatiiall oLl R e con
any direct or indirect interest he has in the business and contracts executed for ols 3 e clgy dale 58 bl O ,‘w 39ty Jlecdl 3 oijmJ«;y 5o 4
the Bank’s account immediately upon becoming aware thereof, and shall comply uS,“J\ ollzi (§ Byl 35kally Jlecdl 3 I o6 ZLadYl Aol ‘a&»‘b e;«b’! el3

with the proyisions relati'ng'to disclosu.re of intergst in business and c'ontr:.jlcts in sy Al B gad] A2y (S5 9] (§3Syall lid] o 8y3Uall dalai¥lg dyuduain)] doedlglg
the Companies Law and its implementing regulations And the regulations issued - ) bl At

by SAMA, CMA, and the internal policies of the bank.
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3.7 Duty not to accept benefits from third parties in relation to his role in the relidl (3 8yl ABMe Al Losd il (o ) A gl driin (ST Jgad puke 3.7
Bank: . )

pleally d—aio IMisul pue ie sl Olalll gacy BISYI Gudare sae o om
A member of the Board and a member of its Committees shall not exploit his Jguasd) JIg>Yl e Jl> ‘_5{, Lzl ng? 8y udxo éTﬁ"-‘; Wiy i 3l oleMally
position, duties and powers vested in him in his capacity as a board member or a o dslial gl ane Jans dalid &Ls_‘,;ﬁ_;_n oo 4 4—’3*“ daiio ‘_"51 dﬁgﬁiﬂ_{n oo gl (e
member of its Committee in any way to obtain or accept benefits from third (nre Jaay ol
parties for a specific act or to refrain from doing a specific act.

3.8 A member needs to accept collective responsibility and implement the = Lae¥l 3§ JsYlg Luloeadl @13 Jxaisy cde ol A 95—l Jgud ¢—yanll de .3.8
decisions of the Board as a loyal member of the Board. ) slidl 4

3.9 A member shall represent all shareholders of the Bank and take all actions | d=J_as B Loy plAIYIg A8 a0l 3 omenledl e )oY bz g sae e 3.9

to achigve the‘best interests of the Bank and its shareholders, while o259 lanl losol B9 Blelyag cpanlusll & 5 454l
protecting the rights of the other Stakeholders.

3.10 Ensuring that the Bank assets and resources are only used to achieve the = (adlualy clidl (21,6l i e 03)l909 cbidl Jgol Jloniwl — pad e u ST .3.10
Bank’s purposes and objectives, and not to achieve personal interests. Lokt Wl uioesd 3ylgll of Jouodl ells JMlisl ey

3.11 Commit to the implementation of the Anti-Money Laundering Law and the = ¢ llxig digaly Oyl dxsKo pllaiy gl Jus A5 pllas gadais plRYI 3.11
Law on Terrorism Crimes and Financing, and SAMA's relevant instructions. Olayyl Jrgals d‘yf)" : doesKe Oué@ I 635,01 i

3.12 A Member is responsible to continually develop his knowledge, skills and = g, aS dolge clal (o Said patns JSio a9 cdillga gkl o J9dune grac S5 3.12
expertise in order to regard himself as adequately equipped to perform his 3 2350 Lesg ds o s S . . ; ;
(ol dlinn 3a0 g i 940909 80 SO o) slol & adld pudmall (3 Je b
duties as a member of SAIB. So that he can perform the work accurately > . L"gw
el oyl P‘L"ﬂ‘ IM 0 el Oilylgoas £1a3)Y1g
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and objectively in a way that serves the interests of the Bank, and improve
work skills through continuous learning and training.

4. Attendance

Each Member should devote sufficient time and effort in maintaining a strong
understanding and awareness of issues affecting SAIB and to endeavor to attend
all scheduled Board meetings or its Committees.

5. Bank facilities

A Member, his immediate family or a related party are not prevented from having
banking facilities with SAIB, including loans, provided that the banking facilities
should not exceed the limits stipulated by the Key Principles of Governance in
Financial Institutions and the Banking Control Law under the Control and
Supervision of the Saudi Central Bank.

6. Employment of immediate family members at SAIB

Immediate family members may be employed by SAIB provided that the:

Member is not involved in the decision to employ the individual at SAIB;
Member is not involved in any decisions concerning the individual’s
remuneration, promotion or career progression.

Member is not directly supported by that individual as he discharges his
duties as a Member of SAIB Board or its Committees.

Member does not receive any benefit for a decision to be taken by such
employee doing his normal course of duties.

292l 4

e 55 @ Ol Aoy g9 Ayandl § GBI dgzdly CB gl usSS guiae S e e
g dziwdl gl of 8yl Gudzea) W guoxadl Olelazadl S gpa9 el

4SSl & JI .5
Sleasdl e Jsamll 4 Ao 93 Gyl ST o ¢ oleadl 45l 51,81 0 ST 91 54 Y 3o
leele (il (@1 Sgual (o €290l A5 LaiBY! gl U3 (§ Loy elidl (o Bl

OBlsly LB da sl gl ddle pllasg ALl Ol woll (§ AaSsmeld dus)ll 5oLl
(39l (G355all il

Slaiiudl g3 gaudl hidl (§ cp ilaall 8l 31,31 Cands 65 .6

AW gl (389 Slidl JB (3o gaanl] (pileall Budl 21,31 il 55 (S

o gl )8 (§ ganall S)lis pus

(b gl puatl ol L8, o 291 Oli wlyd T § grandl ES)lis pic o

i Igpae 45980 Cabbgall 8 le pe 5l Bl ddsylas giaall eed pde @

olal il gy dolid) Aol b gl 1 045 S £y pe 551 ST guaall Bl YT @
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7. Confidentiality Ll 7

7.1 In carrying out their responsibilities to SAIB, members often learn about —egildgs—uwe; lidl 3 lgie datuall Ol sLyact of )oYl pudons sliacl pld sl81 7.1
confidential or proprietary information pertaining to SAIB, its suppliers and = cusell ol cclidb 3las dols & w Sloglas e OV UAJUSLg sLacl allay
others who do business with SAIB. Members must maintain the do Je dadlxall sl eyl e oz gl .clidl go Oslolaty (pddl oo p2E9
confidentiality of all such information entrusted to them, and shall not @)L cldl ealus Ll sl ) e puaigell loglaall 0da oo (ST sLid] pus g
disclose any information that he has been privy to through his Board = alas ala-l duyaiss b oy g dolall dumndl ol latizrl Slasl sL3T el (S
membership to third parties or to any of shareholders of the Bank, unless (§3Syell €lidl ¢y 8aliall dalailg doduaitll Lageilglg Aol (Bg—udl pllaig WK 4!
such disclosure takes place during the General Assembly in pursuance with 3PV A 9 pass cargan Y] i CaaS)) o2 Y9 ¢($392udl
the provisions of the Companies Law, the Capital Market Law and their
implementing regulations, and SAMA regulations when disclosure is asal! plisciwdl cundy Josdl (21,8 G pazdl plusiwd (2 b wdl Sloglaall 7.2
authorized or legally mandated. il Audlio JaT e 9f B Gy of slacHl as solaiw of

7.2 Confidential information is to be used exclusively for SAIB’s business
purposes and never for the personal use or benefit of a Member or a third
party or in order to compete with SAIB.

8. Insider trading A1 Ologlaoe e clo Jolud! .8
A Member may, from time to time, have access to material, nonpublicinformation = s b slaally edlgall (s e Jgsamdl 4080] saall by 0 (33 ¢35 (o i W3
concerning SAIB, its customers or suppliers, or other companies. Accordingly, that = jgze Y 416 cades (5,39 I &l ol paygall o A5y b dalazally dolall 83 gl
Member may not benefit from these materials or information personally, whether = ¢ ol il S OF ¢l g dasess dasay Oleglaall 9f 3lgall 0 ¢po dudiws OF guaall G
directly or indirectly. olee
A Member must not buy, sell, recommend or otherwise trade in SAIB securities, = & ol bo JSCaw cclidd LW BVl sl of (292 51 g of Sl O guasdl e Jlas
either personally or on behalf of others, while in possession of material, nonpublic = Jeal &Me UM ¢y0 o1 &l Juslg JI UM e Lgade Igha> Ao Slaglas Gayb e il
information relating to such security, or communicate or disclose, in any manner, D5eezdl pgenl lgie OMeYly Sloglaall oda 45 ok @9
material, nonpublic information to others in violation of a duty to keep such
information confidential.
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9. Fair, Accurate and timely reporting and disclosures cwliadl 89l 4 ZLadlg E5LYI 3 asul .9
No Member shall knowingly and deliberately conceal or omit information: (b WS Ologlanll B> gl slasb poy Of guas Y 3 Y
e Required by any regulatory or supervisory body in accordance with the laws = d&SleoJ! 3 @ Jgenall zlally Aol ladg 4,30 ,) of daadass diun Lﬂ;i a8 po igllan @
and regulations of the Kingdom of Saudi Arabia. 0 gad| duyall
e From any document to be released to the SAIB’s shareholders (including the (bluxly Ggiad! pyaill Al § ) bl polued lgie ZLad)l @i dady @
annual report and accounts). Jsaxall 7515l dealasS Tadg 40801 iliuglly ilgaddl ao JolUl Ggladl granll s s @
e A Member shall fully co-operate with regulators and supervisory bodies in A3 gadl doyall dShead! § g

accordance with the laws and regulations of the Kingdom of Saudi Arabia.

10. Gifts and Hospitality ddluallg Lingll .10
The Member shall exercise caution and apply sound judgment when presenting = wleo! JI sl oo L) gud9 Llag)! @8 die ol (Sl Gaudady Hdodl (395 gunall de o
and accepting gifts to or from Stakeholders. This aims at protecting the integrity Elidly gandl e (S dal Ll cdxliadll
of the Bank and the Member. ¢ o Lo Bleye sl e BLall / Apagl) Cudgis dnuebs A Jbasd on 53

Taking into account the value, nature, time and intended intentions of such

A 38 slgun doginn ol Dosle dasd 93 £ ol of Ao of Bocd o duud (ST Jod ol b pue (i
gift/hospitality. The Member shall: OB Fym Dy IR eI IR I IR SO 5 (

d,.ﬁoe.;cdl.z,«.llcnZt:e)l.cL@JQj.ffQTJ!MJ&.&J[&L@JBulngicuaéub&ndg)@iu\}sjgi

a) not request or accept any gifts invitation, service or anything of material or = ls ¢w of cdalge Juiss S yanll duc g gn e file a8 o il A0 W 055 of oSe
non-material value whether for himself or his personal relationships from Ahl3 de, <D Jgd sla) sl
natural or legal persons that have or seek to have a relation with the Bank, &=l ;o (Sas p& 3y 0613 gl cclid) Belus] anw OF il (p0 Lugll 28y O8] (o
which may directly or indirectly affect the objectivity of the Member in e tasos) (g il Jis 91 Aoyl Slwlially el)b3l 3 gl Codd ol cddanll
implementing their tasks, the decisions made or may force them to commit = 1o dag)l Jaud jazd lgdeud Olwlially chlill Y gSg39 59 dolall dclgd (A
to do something in return. i bodlelye

b) Accept the gift presented if rejection would be offensive to the Bank, Adle Olaiine ol egesl 9l 29,8 &b e ol cdlgmIl o o b s 0eSSYT @
rejection is not practically possible or if presented to the staff in official visits, cuwud 2l duobud) Cavso S3g cdadds e ylazo 90 los lgiedy il O3S Ol @

events or receptions, in accordance with the rules of etiquette and protocol ezl Jldl Jaaww Ao 9,8 giandog gid
followed in visits and events. However, the acceptance of the gift shall be  sgcuy §laxs O Comd cpgusy o8 IS o1 passs e Ble Lugll cib J> 3 e
subject to the following: e Laca Vg elidl JlasT e Loly] (uSang d8ymall j3my Elatzl o jal5e jguaa)

e The gift shall not be cash, loan, share or financial derivative. hadl 3 oylas
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e The gift and its value shall be according to the usual practices followed il § guandl iy dlabye pf dediell Lagll 055 ol e
in a particular event, such as trophies. il ol gianll oo lgade Jguasl g2y dale 9T duols- dmbian Lugll pdial OO Y @
o If the gift is a fee discount or exemption, it shall be related to an
invitation to attend a conference or meeting that enhances 39 JMS oo dugll (A dm AN 80 Bolke LgiSe zladl @il gaall e (z

knowledge, positively reflects on the business of the Bank and does AUl Y G 7 lad))
not result in a conflict of interest. @ #L5 Ol oS a8 lglg dadd Lg) Lugl ciB13] e

e The gift shall not be presented due to the recipient’s position or work .JL)y (1000) Lgiesd j9lniiy Cakild dbls dyugll c3E13) o
at the Bank.

e The person presenting the gift shall not have private or public interest
that he wishes to get from the Member or the Bank.
c) The gift recipient shall submit a written disclosure form to the compliance
department directly after receiving the gift in the following cases:
e If the gift has a value and can be sold.
e [f the gift is perishable and of a value exceeding SAR 1000.

Lgdall odgs alANI 11

11. Observance of this Code

A Member is expected to honor this Code. If a Member is in any doubt about lgd 1S5 bo gudes oy clib sl @) oS 13]9 di9anll 0ig gine JS piily ol o

the application of this Code, he should immediately seek advice. 6 0d0)l Llbg Wi 2Lad\ 146 ouy ol aled
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